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Chapter V

DEMOGRAPHIC PROFILE OF THE RESPONDENTS

This chapter discusses the respondents’ demographic structure working at
various organizations. The demographic structure of a respondent consists of his/her
age, gender, marital status, experience level and monthly income. The frequency
distribution of the respondents based each demographic variable is given in this

chapter.

5.1 Frequency Distribution of Coaches based on Gender:

The frequency distribution of coaches working at government sector and
private sector organizations on the basis of their gender are given in the table 5.1 and
table 5.2 respectively:

Table: 5.1

Gender wise Distribution of Coaches working at
Government Sector Organizations

Public Sector

S. Gender SDAT SAI Undertakings
No. n:65 | % | n:20 | % | n:36 | %

1 Male 57 88% 17 85% 32 89%
2 Female 8 12% 3 15% 4 11%

Source: Primary Data

It is inferred from the Table 5.1 that,

1) a majority (88%) of the coaches from the SDAT are male and the
remaining 12% of them are female,

i1) a majority (85%) of the coaches from the SAI are male and the

remaining 15% of them are female and




90

1) a majority (89%) of the coaches from the Public Sector Undertakings

are male and the remaining 11% of them are female.

Table: 5.2

Gender wise Distribution of Coaches working at
Private Sector Organizations

S Sports. Sports Clubs Edu.catlf)nal
: Gender Academies Institutions
Ne- n:36 | % | n:36 | % | n43 | %
1 | Male 32 90% 37 86% 37 92%
2 | Female 4 10% 6 14% 3 8%
Source: Primary Data
It is inferred from the Table 5.2 that,
1) a majority (90%) of the coaches from Sports Academies are male and

the remaining 10% of them are female,

1) a majority (86%) of the coaches from Sports Clubs are male and the
remaining 14% of them are female and

ii1)  a huge majority of the coaches from Educational Institutions are male

and remaining 8% of them are female.

5.2 Frequency Distribution of Coaches based on Age
The frequency distribution of coaches working at government sector and
private sector organizations on the basis of their age are given in the table 5.3 and

table 5.4 respectively:




Age wise Distribution of Coaches working at
Government Sector Organizations

Table: 5.3
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1 | Upto25 years 8 12% - - 2 6%
2 | 26-35 years 43 66% 8 40% 18 50%
3 | Above 40 years 14 22% 12 60% 16 44%

Source: Primary Data

iii)

It is clear from the table 5.3 that,

more than half (66%) of the coaches from SDAT belong to the age
group of 26-35 years, 22 percent of them belong to the age group of
above 40 years and the remaining 12 percent of them belong to the age
group of up to 25 years,

more than half (60%) of the coaches from SAI belong to the age group
of above 40 years, the remaining 40 percent of them belong to the age
group of 26-35 years and no coache from SAI belong to the age group
of up to 25 years,

Exactly half (50%) of the coaches from public sector undertakings
belong to the age group of 26-35 years, 44 percent of them are belong
to age group of above 40 years and the remaining 6 percent of them

belong to the age group of up to 25 years and.
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Table: 5.4

Age wise Distribution of Coaches working at
Private Sector Organizations

: n :36 % n:36 | n:36 % n:36
1 Up to 25 years 6 17% 5 12% 6 15%
2 26 — 35 years 17 47% 22 51% 18 45%
3 Above 40 years 13 36% 16 37% 16 40%

Source: Primary Data

iii)

It is clear from the table 5.4 that,

nearly half (47%) of the coaches from sports academies belong to the
age group of 26 -35 years, 36 percent of them belong to the age group
of above 40 years and the remaining 17% of them belong to the age
group of 25 years and below,

more than half (51%) of the coaches from sports clubs belong to the
age group of 26-35 years, 37 percent of them belong to the age group
of above 40 years and the remaining 12% of them belong to the age
group 25 years and below.

nearly half (45%) of the coaches from educational institutions belong
to the age group of 26-35 years, 40 percent of them belong to the age
group of above 40 years and the remaining 15% of them belong to the

age group of 25 years and below.
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5.3 Frequency Distribution of Coaches based on Marital Status:

The frequency distribution of coaches working at government sector and
private sector organizations on the basis of marital status are given in the table 5.5 and
table 5.6 respectively:

Table: 5.5

Marital Status wise Distribution of Coaches working at
Government Sector Organizations

1 | Married 58 89% 20 100% 36 100%

2 | Unmarried 7 11% - - - -

Source: Primary Data

Table 5.5 clearly states that,

1) a majority (80%) of the coaches from SDAT are married and the
remaining 11 percent of them are unmarried.

i) all the coaches (100%) from SAI are married and

1ii) all the coaches (100%) from Public Sector Undertakings are married.

Table: 5.6

Marital Status wise Distribution of Coaches working at
Private Sector Organizations

1 | Married 32 89% 38 88% 37 92%

2 | Unmarried 4 11% 5 12% 3 8%

Source: Primary Data
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Table 5.6 clearly states that,
1) a majority (89%) of the coaches from sports academies are married
and the remaining 11 percent of them are unmarried.
1) a majority (88%) of the coaches from sports clubs are married and the
remaining 12 percent of them are unmarried.
1i1) a majority (92%) of the coaches from educational institutions are

married and the remaining 8% of them are unmarried.

5.4. Frequency Distribution of Coaches based on Experience:

The frequency distribution of coaches working at government sector and
private sector organizations on the basis of their experience are given in the table 5.7
and table 5.8 respectively:

Table: 5.7

Experience wise Distribution of Coaches working at
Government Sector Organizations

1 Below 1 year 8 12% ; - 3 8%
2 1 to 5 years 24 37% - - 9 25%
3 | 6to 10 years 16 25% 8 40% 7 20%
4 10 years and above 17 26% 12 60% 17 47%

Source: Primary Data



iii)
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It is clear from the table 5.7 that,

a majority (37%) of the coaches from SDAT have experience between
one year and 5 years, 26 percent of them have experience above 10
years, 25 percent of them have experience between 6 years and 10
years and the remaining of them have experience upto 1 year.

a majority (60%) of the coaches from SAI have experience above 10
years and the remaining 40 percent of the them are have experience
between 6 and 10 years.

nearly half (47%) of the coaches from public sector undertakings have
experience above 10 years, 25 percent of them are have experience 1
to 5 years, 20 percent of them have experience 6 to 10 years and the

remaining 8 percent of them have experience upto 1 year.

Table: 5.8

Experience wise Distribution of Coaches working at
Private Sector Coaches

Sports Educational
Year of Academies LA UL Institutions

Experience
n :36 % n:36 n :36 % n:36

Below 1 year 5 | 14% | 3 7% 5 12%

1 to 5 years 8 22% 20 46% 20 50%

6 to 10 years 9 25% 9 21% 9 23%

10 years and above 14 399%, 11 26% 6 15%

Source: Primary Data
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It is clear from the table 5.8 that,

1) a majority (39%) of the coaches from sports academies have
experience above 10 years , 25 percent of them have experience
between 6 to 10 years, 22 percent of them have experience betweenl
to 5 years and the remaining 14 percent of them have experience upto
1 year.

i1) nearly half (46%) of the coaches from sports clubs have experience
between 1 to 5 years, 26 percent of them have experience above 10
years, 21 percent of them have experience between 6 to 10 years and
the remaining 7 percent of them have experience upto 1 year.

1i1) exactly (50%) of the coaches from educational institutions have
experience between 1 to 5 years, 23 percent of them have experience
between 6 to 10 years, 15 percent of them have experience above 10
years and the remaining 12 percent of them have experience upto 1

year.

5.5 Frequency Distribution of Coaches based on Monthly Income:
The frequency distribution of coaches working at government sector and
private sector organizations on the basis of their monthly income are given in the table

5.9 and table 5.10 respectively:
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Table: 5.9

Monthly Income wise Distribution of Coaches working at
Government Sector Organizations

Upto Rs.15,000/- - - - - - -

Rs.15,000/- to
Rs.20,000/-

Above Rs.20,000/- 65 100% 20 100% 36 100%

Source: Primary Data

From the table 5.9 it is inferred that,

1) all the coaches from SDAT belong to the monthly income group of
above Rs.20,000.

ii) all the coaches from SAI belong to the monthly income group of above
Rs.20,000.

1i1) all the coaches from public sector undertakings belong to the monthly

income group of above Rs.20,000.

Table: 5.10

Monthly Income wise Distribution of Coaches working at
Private Sector Coaches

Upto Rs.15,000/- 4 11% 3 7% 2 7%

Rs.15,000/- to . . .
Rs.20,000/- 28 8% | 36 | 84% | 24 80%

Above Rs.20,000/- 4 11% 4 9% 4 13%

Source: Primary Data
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From the table 5.10, it is inferred that,

1) a majority (78%) of the coaches from sports academies belong to the
monthly income group between Rs. 15,000 to Rs. 20,000, 11 percent of
them belong to the monthly income group of above Rs. 20,000 and the
remaining 11% of them belong to the monthly income upto Rs. 15,000/-.

i1) a majority (84%) of the coaches from sports clubs belong to the monthly
income group between Rs. 15,000 to Rs. 20,000, 9 percent of them belong
to the monthly income group of above Rs. 20,000 and the remaining 7%
of them belong to the monthly income upto Rs. 15,000/-.

1i1) a majority (80%) of the coaches from educational institutions belong to
the monthly income group between Rs. 15,000 to Rs. 20,000, 13 percent
of them belong to the monthly income group of above Rs. 20,000 and the

remaining 7% of them belong to the monthly income upto Rs. 15,000.



